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JOB DESCRIPTION
Position:


Community-Based Rehabilitation Coordinator 

Location:

Kibondo District, Nduta and Kakonko District, Mtembeli Camps with regular travel between camps
Grade and Salary:

Negotiable subject to skills and experience  
Contract length:

3 months 
Reports to:


Emergency Programme Manager
Responsible for:
up to 4 Community-Based Rehabilitation Assistants and Incentive workers
Relations with Others:
Country Director, Finance and Support Services Manager and other programme and logistics and admin teams in the Dar es Salaam office, Regional Emergency Programme Manager, the Humanitarian Team in the UK, UNHCR and other Implementing Partners for effective coordination
Background:

HelpAge International (HelpAge) is a global network of not-for-profit organisations with a vision of a world where older people fulfil their potential to lead active, dignified, healthy and secure lives. With over 70 affiliates and 300 partners across more than 50 countries the HelpAge network brings together hundreds of organisations worldwide. 
Pursuant to political unrest in Burundi, Tanzania has been welcoming a number of refugees in Kigoma region who include People with Special Needs (PSNs) including Older People, People with Disabilities (PWDs) and other vulnerable groups.  To ensure integration of this vulnerable population in humanitarian interventions, HelpAge International Tanzania intends to implement a project that seeks to improve access to specialised care, protection and humanitarian assistance to 2,000 persons with special needs from among Burundian refugees who are now being relocated to Nduta and Mtendeli refugee camps of Kibondo and Kakonko districts, Kigoma region  through the provision of and access to appropriate community rehabilitation programmes, protection and the promotion of community and home-based care to homebound and frail PSNs.   The project also aims to increase awareness on the needs, and rights of PSNs among humanitarian actors involved in the programme and provide skills and capacity development to improve inclusion and delivery of standard services that meet the needs and capacities of the PSNs.
The Community-Based Rehabilitation Coordinator will be based in Kibondo district to lead the project activities in Nduta and Mtendeli camps and possibly link with similar operations being run by IRC in Nyarugusu camp through referral systems.
Purpose of the Job
The Community-Based Rehabilitation Coordinator is responsible for the implementation and supervision of Project activities for People with Special Needs (PSNs) and People with Disabilities (PWDs) including older persons living in the camps to ensure they access appropriate rehabilitative and mobility services. 
Job Activities
Project Implementation
1. Lead on the establishment of CBR Centres, manage and implement appropriate rehabilitation activities focusing on improving the mobility of people living with disabilities 

2. Implement the project in accordance with budget and project plans
3. Develop a case management referral system targeting existing and new PSNs and PWDs to ensure quality service delivery, identification and tracking of new entrants to the camp
4. Establish community mobilization modalities using both community workers as well as PSNs and PWDs themselves in order to increase their access to services
5. Coordinate and monitor distribution of assistive devices and NFIs with involvement of all stakeholders to ensure needs of the targeted population are met
6. Ensure timely reporting of project activities in alignment with timelines and donor requirements
7. Identify community support network for PWDs and PSNs for psychosocial support

8. Ensure collaboration of project plans and activities with those of other NGOs in the camp and promote intergenerational linkages with other organizations
Training and Capacity Building
9. Provide technical assistance and training of partners and staff on CBR activities to facilitate project implementation for PSNs and PWDs including Older Persons
10. Train and share technical knowledge with staff, PSNs and Older People Committees to promote peer support and build capacity in handling various types of disabilities

11. Identify community structures within the camp as a gateway to coaching and mentoring on CBR activities
Monitoring and Evaluation

12. Continuously monitor project implementation based on budget and work plans to identify project strengths, gaps and lessons learnt to inform project improvements
13. Develop tools to facilitate collection of evidence and feedback on CBR interventions, support documentation of findings and dissemination to various stakeholders
Lobbying and Advocacy

14. Represent HelpAge in stakeholder meetings within the camps and widely as the situation may demand

15. Identify modalities of building awareness among community members, humanitarian actors and government authorities on inclusion of PSNs and PWDs
16. Support and facilitate community based advocacy initiatives for PSNs and PWDs by organizing them to form groups that aim at integrating their needs with those of other groups within the camp
17. Identify and spearhead networking and collaboration activities with CBR actors

Extent of Authority
The post holder is authorised to make decisions within the agreed framework and budgetary allocations.  The post holder is expected to operate within all HelpAge International policies and procedures and Emergency Programmes Framework and the Age and Disability Capacity Building Development Programme principles.

Person Specification
Essential

· University degree in Physiotherapy, Occupational Therapy, and/or Public Health
· Considerable project management experience in Community-Based Rehabilitation work focusing on people with disabilities 
· Experience in working in displacement contexts created by emergencies which require high degree of flexibility and work over extended period of time including living and working in difficult and hardship environment

· Demonstrable experience in management of multi-stakeholder interventions. 

· Experience of project appraisal, assessment, monitoring and evaluation methodologies
· Demonstrable experience in establishing networks with governments, private and public sector entities 

· Experience in working with People with Special Needs, People with Disabilities and other vulnerable groups 

· Commitment and ability to foster and support capacity building staff and partners, 
· Fluent written and spoken English and the ability to write clear reports for a wide range of audiences

· Strong interpersonal skills with the ability to influence, communicate and negotiate with a wide range stakeholders
· Numeracy and ability to monitor budgets and accounts 

· Ability to facilitate trainings and guide group discussions

· Ability and willingness to work at community level with basic living facilities
· Ability to travel regularly within/between the specified districts/areas 
Desirable 

· Experience and understanding of ageing issues 
· Awareness of humanitarian core principles 
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